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Ohio SB 3 
Signed by the Governor in July, this bill enables Ohio to join with the other “Nurse 
Licensure Compact” (NLC), an agreement with other member states enabling those 
eligible a multi-state license to practice in the other 35 member states. This is effective 
January 1, 2023. 
 
Neighboring states of Kentucky, Indiana, and West Virginia are part of NLC. No 
additional license would be required.This will make it easier, less costly and less time 
consuming for nurses desiring to practice in NLC states. 
 
COVID 19 and ETS 
COVID-19 protections for nurses and other health care personnel were long overdue on 
June 21, 2021, when the Occupational Safety and Health Administration  
(OSHA) published an Emergency Temporary Standard (ETS) in the Federal Register. In 
the notice, OSHA acknowledged that nearly a half million people working in health care 
had contracted COVID-19 by the end of May 2021, and more than 1,600 had died. The 
standard was late, but still needed. 
 
A cornerstone of the ETS is the requirement for health care employers to develop and 
implement a safety plan to minimize COVID-19 risks to personnel.  
 
The ETS includes particular requirements in areas where nurses and other personnel 
have or may have contact with COVID-19 cases. For instance, on the issue of personal 
protective equipment (PPE), the ETS is very clear that effective respiratory protection 
means an N95 face piece, elastomeric masks, or powered air-purifying respirators 
(PAPRs). 
 
Along with PPE, the ETS spells out requirements on a number of COVID-19 protections 
in health care, including: 
 
Screening for COVID-19 
Access to vaccination 
PPE for aerosol-generating procedures with COVID-19 patients 
Physical distancing and barriers on premises 
Disinfecting 
Air filtration 
 
Employers were to comply with the ETS beginning July 6, 2021. Nurses with information 
about violations of specific ETS requirements can contact OSHA with 
complaints. Complaints can be filed online or by calling 800-321-6742 (OSHA).  
The ETS warns that under federal law, employers must not retaliate against an 
employee who complains to OSHA. 

https://www.federalregister.gov/documents/2021/06/21/2021-12428/occupational-exposure-to-covid-19-emergency-temporary-standard

